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National Center and two reéconnendations” for the users of the
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"

#t4$¢$*:¢*$$******$*$$*****$********#**t#*****¢*¢$*;:¢**$¢$*$*$$*#####*'

* ° Reproductions supglleﬁ by EDRS are the best that can be made *
* from the original ddcument. ‘ *
$$***#**#****####*t**************************#**#**#**t***$***#$*$#*$**

v

Q




&

ERIC

Aruitoxt provided by Eic:

US DEPARTMENTOF HEALTH.
EDUCATION & WELFARE |
NATIONAL INSTITUTE OF

. EQUCATION - - S _ : .
THI5S DOCUMENT HAS BEEN REPRO:. . Eﬁ,frs‘é‘ :
- 'DUCED EXACTLY A5 RECEIVED FROM. "
THE PERSON OR ORGANIZATION ORI mf '
_ATING IT, POINTS OF VIEW OR GPINIDNS +
STATED DO NOT NECESSARILY REFHE- - . - L o
.. SENTOFFICIAL NATIONAL INSTITUTEOF . 4;‘:
© EDUCATION POSITION OR sauc’t

PR
' .. CcAN HESEARCH,I, IPROVE
. }* . CAREER GUIE)AN(;EFRGGEAMS IN
\ I o . RURAL SCHOOLS? . ‘ L
‘/’_ ' H 7 o ,. -
/ - i
| |
- /l a ; e
/ ’ ' "N :
K ’/' ¢ “i- & ]’ 1 3 ; -;!
/‘ - . - ¥
/ _ . = , LY ‘-! N i,
. Laura J. Mudlsette ‘ o
i The National Centef for Research in Vocational Educatmh
< The Ohio State Unlverslty / o
L | R Debordh G. Bonnett
» L ~New Educational Directions o
[ L " ‘Crawfordsville, Indiana . T
f g ’
‘ %‘ - e ’
Co | January 1981 o Lo
! ~ “PERMISSION TQ REPRODUCE THIS

' MATERIAL HAS BEEN GRANTED BY |

1 Trgeses

T0 THE EDUGATIONAL RESC)UHGES

INFDRMATIDN CENTER (ERIC)."



2
i
!
W
. Ly
- -
) i ) S . . Lt ¥ S v

! -[ for Research in Vocational Education's m ability of diverse agencies,
organiZailans to solve educational ‘problems relating’ to mdlvldual t:areér planning, preparation, and

oL . prﬂgres on. The Nalu: al Centér {ulfills its mission by . o .
B s H LR ' oy : ‘ : o
L i : e . : R * Do ,g\)\\i . ’ IR
- . . . . . * -Generating knowledge through research oo T IR
" . - ) . : . . ] ’ o . \ n- S _ LT
B R C B Deve!apmg educahcnal prﬂgrams and pm b LN s e _
= » . 5 o _ » . . S I . \\ -
N . v + Evaluating ihdividual pragram naéds and outéomes ‘
P 3 . . ».,
' . ’ . . . o, . o aw
: ' . .= Providing information for national glanning and policy ' )
‘ BT + |nstalling eduéalional programs- and products ~ °
P ) . e : E . ' -
L ! ' o +  Operaling iﬁférmatigﬂ systems and services S - . R
I 1 i . oot . i s s
i 2 x\
. T — L ) Canguctmg leadership develcpmem and trammg programs
] i ) ‘ :
. S SR * o .
* N ‘e ! = ° Y )
. e . :
N N M % ¥ = s
3 v ) ; N = ] - ‘ . o\
.\ * ] - = . » B i
2 = & a
h ¢ ® * s f .
v - & . - L
- N . . (’ L h -
s ') | o = -
1 '
‘. - ’ : .
.} =, . , ] - ‘
K ) ) . : ¥
- . ~ ! g
- g .- g
Y f
. : -
Q & - R : . . .

S

ERI!

[4 * = . . B
FullToxt Provided by Exic [N - B N T



_"National Center for Research in Vo et;one| Edueetlon We ere‘ﬁﬁtereeted in. Iéarnmg more about T
.hew our reseereh efforts mfluence thmklng and preetnee in vgcetmnel edueetleﬁ S ot :

re

’Feeeweeﬂ‘ o e

< I ’ Can

A senes of studles have been undertaken ﬁ: explere the effects.of reseerch cendueted by the

L]

- &

y :
Dr l{ey A. Adems Cccrdmetar ef Natmnel Center veluetlan was resporlelble for- caﬁeeptu

i

v:f'ehzmg and initiating the studies. ~Fhanks-are extended to’her staff, Dr. William Hull, Ms. Jean': E S

Anderson, Ms. ‘Laura Modlsette and Ms. Brenda MacKay, for their invoivement in cenduetmg the -

*‘studies. To enhance objectivity and credibility, external contractors were used as team gnembers jh, -

conducting the evaluation studies. We appreciate the, WOr'k of Dr. Michael: Pettan anesate C‘enter »

for Sneuel Research, and Ms Debcreh G. Boﬁnet New Edueetmnel Dureetmne o
Thenks are extended to alt the, steff at the fueld sites who pertlelpeted in.these studles A - s

epe::lel note of appreciation is extended to each of the following: Dr. Richard A: Adamsky, Dr. Glen ~ . = .=

‘E. Fardig,. Department of Veeetlenel Education, University of Central Florida; Ms. Berme Griffith,

Cashmere Public Sehm«;’)ls and Dr. Alice E. I{udlate Mllweukee Publle Schools:

. : - Ce
h Dr. Robert E, T’eyler
Executive Director

" The National Center for Research
in Vocational Education



.- ¥ B Y N P c LT e
LR e M i iy 4. =
) S . ! . . N
* S ' L [ L
LR . S T . -
AR ) B N N
, Y : R 5
2 . Sy . o o
. A - - T i N
£ i i B - :
i LA P oy ! A *
' 5 = \
e A i v. L
. t . k o A
- - H ;
] N = B 1 '
. F "
Y
S= = [

: ValumeDlstrlbuted...,...iiiii.........;.;....‘.........!,.“ ............ 5
Type of Agencies INVOIVEd .. . ..ottt e e e s e e 5

_ Distribution by Geographic Area. ... ....:..... R

» DlstrlbmmanneStatE.!.i..ih.!!-..!i.gg-,i-,iiii......“I”“i..
e Summary

: 4

C-HAPTEHIH USEINDNESETTING.....”...i.”i,..(”i...,@....i.n.”
Setting. . . ... e e e P V. T -
PrggramDperatmns..',..g.@.i.,vi.”.,i”,i_if. ...... \10
’CHAF’TER!V EFFECTSINDNESETTING T . FIPIPERPRA FEA 13
Effects of Rural America on the School District. .. . ... .. e P 13
Effects of Rural AmericaontheStaff.. .. ... ... .0 v i i e i, 14
Effects of thg Career Guidance Program on Students ........................... .15
CHAPTEHV APPRAlSAL ........................................ 17
Strengths, . . vovn v o e P 17
Weaknesses,,,.......,...................,.....i ...... ’ ........ 18

Summary ........... ‘,19

Cﬂﬁclusmns ..... e .20

Fiecnmmenﬂaticns..i““““.....,,,,! .......... P ' ZDV
APPEND!X .23,

'~ TABL E OF CONTENTS - . '~~~ [ ' ' 0

FD‘HEWQRD;& e e
"j;v‘ i i v | C B ’ | :’E:L. o . - :
SUMMARYE‘—; .... T A W

PUIPOSE OF the SIUGY. &1, . . vv .. v ey e e e 2

, . NaturallstlcE‘aseStudyMethadalagy .......... P e S S o2
Ga%eStuclelte ........ 2

Site Visit Team . ‘ 3\
_ Site VISt AGeNda. . .. ... i 3
SupplementaryDatg ....... n. ................... 3

L2



o T h # :
3 B . aUn
. J4 “iw .
. . - '
;i- ¥ . LA
.. 4 Ty 5 .
. ' \' !.; ’ s ; F f-’-
i | 1

o2 LARGEST‘ PURCHASERS DF THE HLI‘HAL
AMERICASEHIES SRR B e e

2 5
- 3" POOREST. PURCHASERS éF THE RURAL
7 AMEFHCA SEHIES L
o y
re . . i
T e * P o= '
.t ; ) . . E
1 - 6% ‘ R -
. X ) L 5 ; L H % ' - u -
- N . 0 B . & J T ' B -
. , . . o . - ) . P B ] . B - i
' .o o ‘ vl i, T
N .g ) T 1 ' =
5
= N .
_! b l' { & : - g :j ”
AA . L] i R . - ]
R ] i e N f
5 Vg 5 ) ’ ‘
P i “ )
i 4 -
o % ’ . : \ ’.
' k3 v& . l 3 .
. & . . i : PR
( £l H ¥ *
= M ' [ + . .
4 & = *
A 2
M . . v R
PR . )
e P . : ;{Qj . ., :
- B 7 . .
! Ei‘ ¢ ® : ’ Ev%
i ¥ ’
1) - ey N : ! ) .
t 0, - i C L.
. A . . ¥
i N f =
Py . P “E
- E w v
B - = '
: N i ‘ =
* ) S ot : «
¢ i ' ! : lFE ’ H
= . : El " > ‘ ¥
. N * ' - L8 ;
ﬂ \ N . E e
= # = "
Y 13
N . - ¢ -
5 e = 4 .
Yy f s = .
y El ° * - 3 . } . t .
g . - !
e A ) - L . . )
R s o : i
B (5 P . e ) N £
-, , ) e . S
. - T - B g
. ‘b . . )
. " . f ' i L,
Al‘ A - . .. o : ’ . = ' =
E TC, & ’ kv’ ) N V‘A e T [ ¥ ' ’
RIC- 540 T

Aruitoxt provided by Eic:



The erlgmel Ffar.el Amenee Gu:denee Series ‘is a set e‘f sixteen hendbeeke cle5|gned to help
rurel and small Seheels plan, develdp, implement, and evaluate a career guidance and counseling
_ pregrem for gredes K-14, The Series develobed the National Center for Research in Vocational
" Education (1977) has been widely edqpted by st te deperﬂnents mtermedlate service egenelee end .
seheel dletncts across the t:euntry _ § _ . e _ FUTIRI PO

T F] . . P

Dlstributlen T g S R
Between Apnl 1977 and Deeemﬁe*TQ?Q a total ef .’25 836 Rurel Americé hendbeeke have

beeri purchased throughout the'United Stetee and by foreign nations. Most of these, handbooks

124, 256 hendbeeks or 77 :percent) were purchased as complete sets. Based on the time pened

" April 1, 1977 through December 1979, the Rural America Series is the best selling career develep

*ment preduet developed by. the National. Center for Research in Vocational Education. The prlmary

Dol pufeheeere of.the materials havebeen state departments of educafion who have purchased 52 per- -

. cent of all_.handbooks sold. The. twelve largest geographic purchasers of thé Series, Washington,
lowa, Elcmde Kansas, California, Idaho, Washington, D.C., Arkansas, West Vlrgmne Mleslesmgl
Dhle and'the Netlenel C‘.enter rteelf ecceunted for 96 pereent af tetel eeles .

The state- e’f Weshingten is the Iergest geeqrephle pureheeer ef the Senes Its stete department
-of edpication and state advisory council for vocational ahd career education purchased a set of the
‘Series for each of the 324 school districts in the state. Weshmgtnn elso selected a eedre of twenty -

persens to train the mdlwduel seheols m Its use. o _ .

s e - @ - s . , : . " 3 ) o

k)

USE " “.i"l!_ . ':’.

1979. This district in Cashmere, Washington was one of the first userg of the Rural America Series: .

€ashmere, a district of approximately 1,000 etudente was one, of niné'national field test sites for

the materials in the fall of 1977, Cashmere has a long and lrnpertent history in the area of caregr
. educatiop and career guidance. Since 1972, a strong, ﬁeneﬁeily reeogmzed career education pro-
yram has evolved.and Cashmere has'been in the forefront of helping other schools develop their
wn programs. I 1976, Cashmere chose an Adwser/Adwsee program as the most effective method _
ehvenng career guidance to its students, It was with the develepméﬁt of this pregrem that the

The use’ eﬁd effects of the Serles was studled in- depth in cme foel dletrlet in Qeeei’nber

-

ord
usefulnese ‘of the Rural America .S‘enes wes reeegmeed
c Although Ceehmere used enly four of the smteen hendbeeke of the .S‘enes those thet were .
used were key to planning the career guidance program: The handbpoks speelfleelly provided a way. '
to assess the career gundenee needs of 250 students to assess staff needs, end to establish a goal- S
« setting process for the career-guidance pregrem Ceshmere staff havé also eendueted Rural America - |

oriengation sessions for other school districts throughout the state of Washington. Besed onits use - .
in Cashinere, the Rural America Series is a useful ergamzetlenal and process tool in the area of )
career guidance. Even a school district with the experience in career edueetlen of Ceehrnere feund e Lo

overy. deflmte need ;fer the Serles : ‘ e I . /

\)‘:, i‘?_j- . o .. . . 7. i‘vs




'--_Effegt;' . 4 | |

" ers, caunselars and. guldaﬁce mnrdinatars, studeﬁts and parents that the ﬁural Amerﬁ:a .S‘enes had
seven primary effects on Cashmere's career. guudance program. Thesé effer;ts are (1) defined student
. career guidance needs based on emplrlcal test data; (2) |dent|?i'é’q the ten middle’school and fifteen =
_high school goals for the career guidance program that were baséd on student and r:ammumty needs . ,
; data (3) prfj\nded a framewar’k that Ient CBﬁtanlty and cnhesmn tn the career gmdaﬁce plannmg '
lng staff develapment (5)° |ﬁcreased suppart of the career gmdancq prﬁgrai‘n as evndenced by a
reduction in communisy opposition during its planning; (6) erihanqeﬁ the program plé’nners self:
confidence in their career guidance skills; and (7) enhanced the Cashmere School District’s leader-
shlp role in training staff in career QUIdEEICE across the state. The career guidance program had two:
prlmary EffEEtS on students (1) mcreased students and the;r parents persunal cammumcatmn with

e

&

Appraiéal BN ) o

The users Df Fi'ural America gEnefaIly recnmmended the .S'enes due to its cnmpleteﬁess gerleral

l apﬁllcabllity, hlgh quallty, and its valuable use as an @rgamzatmnal tool. They also cited its com-
partmentalized Qrganlzatlaﬁ and its ability to p‘fDmntE confidence in its users. As drawbacks, users
specified the large amount of material, its poor readablllty, the intensiveness of the training and the’
'Sertés bulky packagmg Generally, the rnavtenals most mantlgned strength (cnmpleteness) and '

18

- : ' viii ' :




SERRE P CHAPTEEI - R
eveevrew OF THE PFIQDLICT R

The Fa‘urel Armerica S‘enes hes been a widely- dlstrlbuted series of career guldenee meterlels
The Series is a set of handbooks designed to help rural and small schools plan, develop, implement,
* and evaluate_a career guidance and tbunseling prograin for gl:edes K-14. The Series is not for student
use; nor does it prescribe a career guidance program. Rather, it is'a step-by- step guide for use by :
educational planners in designing their own programis; The Rural America Seﬂes idéntifies the fol-
Iewmg?ee erud:el elemente tn effeetwe rurel career gundenee pregremmmg

-y T

e 1 . ‘Cemmunlt} and pestseeendary mvelvement to supplement |ImItE§ K-12 reeeurces - o

= .

9. A desmneted pregrem ceerdif'later

kS

3. Systemetle eseessments af local needs\end resources. ; o _'
W 4, Written pregrem geele

: . " The Series sixteen handbooks, divided into the four areas of pregrem support mfermetlen
- pregrem process steps, guidance and counseling for groups and individuals, and pregreﬁ'\ support .
" functions, feeue on theee elements and provide a eemprehenswe set ef teols fgr eehlevmg them

. The develepment of the Rural Amerlee Series was influenced by severel research effofts. Early
research conducted by the National Center for Heseereh in Vocational Education revealed that £
schaols were tryir’ng ‘to provide more guidance services than they could effectively deliver with , ’
available resources” {Campbell, 1968). In response to this need, the Career Planning Support ,

System (CPSS) was developed at the National Center between 1971 and 1976, While working Wlth
the CPSS materials, it was found, that the limited resources typically found in rural schools pre-
sented unique ehellenges to career guidance programming. The Rural America Series, similar in
intent tq CPSS, was developed. in 1975-77 to meet the special needs of these schools, The Series was
developed by the National Center for Research in Vocational Education in cooperation with the
Wisconsin Vocational Studies Center and ‘Northern Michigan University W|th support from the
U.S. Office of Education, Bureau of Occupational and Adult Education, under Part C of the Vo-
cational Edueetjen Act of 1963 as emended Development of Rural America cost approximately

- $385,000. e '

. W
, The Rural America Serjes was field tested in nine rural schodl districts in nine states during

1977-78.:The findings.and recommendations generated from-this testing resulted in a supplement

to the Rural America Series entitled Frem Idea to Action. This book presents case studies of the

field tests and offers the actual test results, problems, and plans of the school districts involved.

Most recently in the reseereh effort, the National Center has produced an eighteen module and sup-

plement series, Facilitator's Gmde to train staff in the use of the Rural America Series. The Guide -
* was developed from the training and workshops gnven by the Netlenel Center staff during the early

use of the Rural America Series. . .




'_:PurposeofthaStudy ‘ BT R . -

- Case Study’Site

N -

- ' cover the key features whloh have Ied to its W|de eoeed’tenee lmpeet is concelved as a multldlme
- ‘sional concépt including the distribution, use, effects, appraisal, ‘and generalizapility of the Series.”
- The s:x ,sfudy questlons presented below are- organized around these ﬂve dimensions. = . }M :

Bistrlbutlon

T

_ *——1 To whet extent. has the ﬁ‘ura/ Amenoe S‘enes been dustnbuted dcross the us.?

: - : o : B <

. 2. How are rural school districts using the Series?-

-

Effects

3. *How has the .S‘enes affected teeeﬁ*e?’; students, and the eommumty as weII as eereer‘
guldenee systems in rurel school dlstrlets? :

‘Appreieel

" 4, What are the problems and weekr{esees of the Series? e

| ‘5, What are the stren_gths and beneflts of the Series?

Generallzablhty

6., .What tan be Ieerned from the .S‘erles ter mereesmg the success of ether R&D efforts?

£

Neturallstle Case Study Methodology

The prlmery teehnique used to eoﬂeet dete ebout the use and effects of the Rural/ Amenoe
.S'erles was case study methodology usmg oeturallstle mounry teehmques A cese study was con-

studled in- depth on sute 50 thet the use end effeets of the .S‘er/es could be fully underetood C)pen
ended, flexible measuring devices were used rather than prestructured instruments. The primary

‘data o_oileetlon tool was in- depth, open-ended personal interviews supplemented by bservation and
,exemination of ree'ords Trienguletion eroong verious dete sources ('e 9 Feeords i terviews end

The site selected for the Rural Amefieag'eese Studykwes the Cashmere Public Schoaols, ‘L‘v
o}

-Cashmere, Washington. This site was considered to be the “best site” using the Series for the folls

ing reasons:
1, Cashmere's mvolvement with the Fx'urel America Serles since it participated in the
' fueLd tests in 1977-78. _ —~

1

v

S~

—t
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B o B S T I o .
‘2. . The commitment of the school district to career education and guidance and its con-
tinued invalvement in these afas. ’ e : : ’

e -

Site Visit Team S oo N " e
- A site visit team of two evaluators visited Cashmere, Washington. The site team included an - .
external consultant, Ms. Deborah G. Bonnet, the director of Research and Evaluation Programs for
New Educational Directions, Inc. in Crawfordsville, Indiana; and one National Center staff member,
Ms. Laura J. Modisette a member of. the National Center Evaluation Team. The team was comprised
. of both an internal and external member to enhance both the familiarity and the credibility of the
Qtudy endeavor. . ‘ ‘ . A

BRI ~ - . . B '
Site Visit A,{e;; o o

.

~ The site visit team:spent three days on-site conducting interviews. People were interviewed at
Vale Elementary School, the Cashmere Middle School, and at Cashmere High School. Interviews
were conducted with administrators (the superintendent, a school Board member, and the princi-
pals), teachers (from all three schools), counselors and guidance coordinators, students, and parents.”
" In all, twenty-five individuals were interviewed during the three days. : -

Most of the intérviews were individual ones. Group interviews were held with students,
parents, and one group of teachers. The study team talked with both advocates and adversaries of
the program, though pragram opponents were difficult to find. (One adversary refused to be inter-
viewed.) Longer interviews were held with those who were deeply involved in the'program, “key .

“informants.” In fact, one key informant was interviewed three times to achieve better understand-
‘ing.of the tdtal program. In addition to the interviews, two’ guidance classes were observed; both
of these were in the Middle School. : - S
Some school records and decuments were also examined by the team while'it was on-site.
These documents include students’ needs assessment test results, specific school and class goals
and objectives, parents’ comments concerning the guidance program, internal evaluation reports,
and career guidance and education curriculum guides developed by the school district.

Supplementary Data »

Distribution and other background data were corpiled from several sources. Distribution data
.were obtained from the National Center Career Development Marketing Report and through the
National Center Information;System, Background information on the development.and dissemi-
. nation of the Rural America materials was obtained primarily-through interviews with two of the’
* product’s developers, Ms. Kareh K. Kimmel and Ms. Val Axelrod. Other information was secured
from the supplementary book, From /dea to Action, and from one of the Cashmere School = -
District’s works, The Original American Morning Primer. : '
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NATIQNAL DISTHIBUTIDN '

L%
-
»

Y handbaaks) was thained from the Natmnal Center Career Develnpment Marketmg Repnrt ;
0 repnrt analyzed career development praducts’ generated by. the National Center for Résea
Vocational Education and sold during the period from April 1, 1977, when the products were flrst
“available for purchase, through June 30, 1979. Some supplementary data’ abtained through the -~
Natmnat Center lnfarmatmn System for the penéd July thmugh DEcEmbEr 1979 is also included.

.

- to v _ \{nl'qnine Distribl_;tad

Between April 1977 and-June 1979,.25 836 individual Rural America handbooks were. dis-
tributed. (If the Rural America supplementary. books are included, total distribution’ becomes
31,500 Handbooks.) This figure includes 1,502 complete sets (smteen handbooks per set) of the
handbﬂﬂks In fact, complete sets account for 93 percent of all of the handbooks sold during .-

_ this period. During the period:July 1979 through December 1979, 336 handbgoks were sold; 224 ,
: handbaaks or 57 percent of ta:tal sales were purchased as complete sets . _
Vo -
, ThE sales of the E‘ural America Ser/es can also be t:c:rnpared with the salés of Dther career
t development products developed at the National Center for Research in -Voeational Education,

In the time period under discussion (April 1977 to {une 1979), the Serres accaunted for 72 percent -
ufall prqduct sales on the topic of career develaprnent

N

i, o i " Type of Agencies Involved
‘Thetotal sales of the Series in the United States between April 1977 and June 1979, was
‘22,813 handbooks (excluding boaoks purchased by the Natlcmal Center |tself) The breakdown of
these tutal sales by type of purchaser is faund in table 1. :
o As can be seen from table 1, by far the largest: purchas&rs of th-e Rural America rnatea*lals are -
state departments, of education whn pufchased 52 percent of all handbooks sold. State departments
are followedeby indiVidual schaals and school dlstncts who are a distant second with 18 percent of -

‘total sales




TABLE 1
, Type of Purchaser )
United States i

- Agency ( Number Percentage

State Departments ‘ 11,953 .52
‘Ingividual School Districts _ 4,056 18
Intermediate/County. Districts - .2,207 10
Higher Education Institutions 1,585
U.S. Department of Labor ™ \ 1,204
Postsecondary Institutions ) . 711
Individuals (Personal) .. b45
Business/Industry/Labor A i 307
Others . ’ 163
Libraries 82

— S W~

]
Distribution by Geographic Area

Of all Rural America handbooks sold during the designated time period, only twenty-seven
were sold internationally and 183 handbooks were sold in the trust territories. Almdst 3,000 hand-
books were sold within = . Natioral Center itself. As mentioned before, 22,813 books were sold
within the United States. The twelve largest purchasers of the Rural America Series appear in
table 2. The twelve poorest purchasers of the Series appear in table 3. The largest purchasers as

percent of Rural America’s U.S. sales. -~

TABLE 2
Largest Purchasers of the Rural America Series
Agency or Purchaser Fluatnbier ot Huodbaor o

Washington 5,052
Internal Sales 2813
lowa 2637
Florida 2461
Kansas 1473
Califormia 1,336
Idaho 285
Washingtoin U «, 204
Arkansas 176
West Virginia 913
Mississippi 809
Ohio 659
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TABLE 3
Poorest Purchasers of the Rural America Series -
Y
Purchaser _ : Number of Handbooks
1. Vermont * 0
2. *Rhode Island 1
3. Delaware 3
~_ . 4 Hawaii 4 N
/‘?nﬁj'i‘ 5. ° ,Montana, 4 )
6. Tennessee 4
7.  Wyominhg -6
.8,  Missouri 7
9.  Nevada ) 17 -
10.  Louisiana 18
11.  Maryland 18
12, New Hampshire ' 18

Distribution in One State

As may be noted from table 2, the state of Washington is the largest geographic purchaser of
the Rural America materials. This is due to the fact that the state department of education and the
state advisory council for vocational and career education studied the Ser/es and decided to adopt
it as their systemmodel for career guidance. The state purchased a set of the materials for each of
the 324 rural and urban districts in Washington. Additionally, a state training cadre of persons was
organized and they have helped to install the Series in over 280 schools. As of December 1979, the
cadre had provided training and technical assistance to over 2,800 persops in the state.

Summary

The Rural America Series is the best selling National Center career development product with
72 percent of these total sales. Between April 1977 and December 1979, a total of 26,172 hand-
books have been purchased throughout the United States and by foreign nations. The largest agency
purchasers of the Series have been state departments of education; the - twelve largest geographic
purchasers account for 96 percent of total Rura/ America sales. Washington state is the largest geo
graphic purchaser of the materiais having purchased a set for each school district in the state.

oy
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f USE IN ONE SETTING
: Setting '

Cashmere, Washington “\

Located in the center of Washington state, Cashmere’s 2,000 residents are surrounded by the -
foothills of the Cascade Mountain Range. The community’s economic staple is the fruit orchards
of the Wenatghee Valley; its best-known “product” is the apple. Cashmere supports little industry;
itg primary endeavnrs are fruit packing and fruit storage warehauses and the Aplets dnd Cptlets
candy factory. .

' Tghé%ashmeré School District consists qf three schools: Vale Elementary (K-4), the Middle
School (5-8), and the High School (9-12).- K2 are self-cbrtained classes, grades 3-6 are team tamght
and grades 7-12 are departmentalized. Total K-12 enrollment is about 1,000 students and the staff

- of fifty.nine, includes a fulltime career education coordinator, a high school guidance counselor,

and half-time guidance coordinators in the Middle and High Schools. In spite of its size, the
Cashmere School District is well known for its career education and career guidance programs. As

" alocal brochure asserts, ‘'Cashmere has a reputatuen as a school district ““on the move.”

o

Implementation

Cashmere first became involved with the Rural America materials in February-1977, when it
was invited to participate in the field testing of the Ser/es. In the spring of the same year, two of the
school’s staff (the high school guidance counselor and the librarian) participated in a training session
in Columbus, Ohio.-However, the Rural America Series was not actually used until the fall of 1977
when Cashmiere received technical assistance from the National Center for Research in Vocational
Educatian gtaff Cashmere cnmpleted the testing af some of the’ rﬂateriais in 1978'and was included

Reasons for Adopting Rural America

Before one can discuss the actual use of the Aurg/ Anerica Maternials, il is NeCessary L. cranming
the dev@lopment of Cashmere’s nationally-recognized career education and guidance progyrams. The
asmplementation of Aural America can only be understood within the context of Cashmere’s on
going programs. Career education started in 1972 when three team teachers, including the current
coordinators of career edycation and middle school guidance, started experimenting with career
education activities in their fourth grade classrooms. The interest and enthusiasm generated by this
experiment led to a two-week workshop for K-8 teachers and the following summer, supported by
state vocational education funds. This in turn led to more state and federal grants and contfficts—
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a total of.seven since 1972, amounting to $596,000—three for developing Cashmere’s own"career
edueation program and four-for helping other schools do the same. . L

Career education i;:Seif profoundly changed Cashmere’s curriculum planning process. The -
attempt to infuse career education into the curriculum led to an examination of what was being
taught in Cashmere classrooms and to the development of curriculum guides for all dis&plihe; and
all grade levels. The development of career education and discipline oljjectives and the curriculum
guides took three years—these were completed during the 1977-78 schoolyear.

At the same timeé that career education and curriculurmwere being rewised, guidance was also
getting a boost. The annual school goal-setting process, which evolved from a career/education
advisory committee formed in 1973, held its first meeting in 1976, involved approximately 100
community people, and established guidance as the district’s number one priority. Due to the
constraints of the school=limited .money and a counselor/student ratio of 1:400—this priority
evolved into the Advisor/Advisee (A/A) program. ‘ '

A program astablishes each middie school and high scﬁgl teacher as an “adviser” to
doproximately twenty students. Students have individual adyisors for the duration of
their stay in each school. The A/A groups meet every day and provide the opportunity for dis-
cussion, individual guidance, group projects, and parties. A Cashmere task force visited several A/A
programs across the nation and picked up ideas it could use piecemeal. Planning began for the pro
gram during the 1976-77 school year and it was implemented ‘the next year. It was during the
development and early implémentation of this Advisor/Advisee program that the Rural America
Series appeared on the scene and Cashmere became a test site.

. . f §

The

Cashmere agreed to be a test site Hecause; ""We thought it would be helpful in getting ;.ZA 7
off the ground.’”” Because the 1977 community goal-setting group reaffirmed itg interest in gidance,
everyone in attendance was invited.to participate on a guidance planning committe® to reassess the
A/A plans using the Rural America Series | (A/A implementation had begun in the fall 8f1977). The
planning committee met for three sessions and part of the Rural America materials and processes
were used to clarify A/A’s goals based on community priorities and student needs and to update the
community resource file. ' '

Program Operattons

Specifically, Cashmere used only four of the sixteen handbooks 1 e Hural Aeiics derie
The Career Development Needs Assessment handbook was used most extensively and with the
greatest fidelity. As suggested in the handbook, a variety of community factions was represented
in the goal-setting process. The guidance planning committee voted on the handbook’s twenty six

. “brimary goals’’ in setting priority outcomes and the handbook's student tests were administered

in their entirety to a twenty-five percent sample of the students, Cashmere’s top priority guidance
goals then became those that were considered important by the planning committee and where
students’ achievement was relatively low. A retesting of students is ptanned in the spring of 1980

The Staff Development handbogk included a needs assessment Instrument which was adapled
for use in planning a staff development program in guidance for teachers and counselors. The
Community Relations and Involvement handbook was used in conducting a community resources
survey by mail. This survey elicited little response, primarily because in Cashmere's informal atmos
phere, community members are accustomed to communicating in person. However, the poor
response rate was not critical because the survey was intended only as an update of*an extensive
file developed earlier through the career education program. ¢ :

) 10
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The State/of the Art REWEW handbook was helpful to the career education and middle school
guidance cc:or%mamrs particularly in d¢fining and distinguishing among career education, career
development, and career guidance concepts. They aiso consuited the other twelve ha ndbooks occas-
onally—llke a set of en\:y\:IOpEdIES -and borrowed ideas and activities from them,

“Finally, the Cashmere Sthool District was sufficiently impressed with the Rural America Series
to recommend that the Washington State Department of Education purchase the Series for every
district.in the state and this was done. Districts must participate in a Rural America orientation
session in order to secure the-materials; about 280 schools have done this so far. Cashmere staff
have conducted four such sessions Iastmg from two hours to fwo days. They have found the Series
as applicable to urban areas as the rural communities. Whenever they conduct workshops, whether
in or out of state, the career education and middle school guidance coordinators ‘‘always bring up

* Rural America, A/A , the Northwest Connection, and career education.” They estimate that they

have exposed at Ieast 400 peopie to the Rural America Series in this way.

[
. . .

: )
Pragram Staff and Partlmpan;{\ . ©

The use and implementation of th& Rural America materials and the planmng of the Advisor/
Advisee program fell prurnarnly on the following three staff members:

1. Career Educ Etlor’l/Curﬂculum CoordmamrAspends 100 percent of her time on all aspectss,
of career education and curriculum development. She was one of the two people who -
headled the testing of the Rura/ America materials in Cashmere. She was also one of the
group who recommended that the state:of Washington purchase the Aural’America
Series for every school district in the state. ' o

2. Middle School Guidance Coordinator—spends 50 percent of her ti%Writiﬁg and coordi-
nating the guidance activities in the middle school. She co-ordinated the use of the
Rural-America ma{ér&als in Cashmere and is on the state training cadre for training other
schéo| districts'in the use of the Rural Amem:a Series. e

High School Guidance Coordinator- spends 50 percent of her time writing and coordinat
ing the guidance activities in the middle school. She co-coordinated the use of the Rural
America materials in Cashmere and is on the state training cadre for trairiing other school
districts 10 the use of the Rural America Series. '

Lt

[

3 High School Guidang Coordinator  spends B0 percent of hier Lme wiluny and coordinat
ing the high school’s guidancg activites, widh support from the high school guidance
tounselor She received training in the use of the Ruras America Series as one of the two
people sent to Columbus Ohio for the field test wrainimg

sl w boaad and canahianily DieEnibsia alse prattivipated i the pdeimentatigi of U».. Moot
4mf, g ptocess [These groups dre as follows * )

I atudeiits Appruatmotely 2DU vnddie wond Togl aulon students (a £ E relvgiil sangile)
took the students needs tests. | hese tests dentnied those areas where students dLhOPVE
ment was low and where etfort was needed "‘.\

- I he Commmunity SThiity nine peuple pailicipated b the doee meetlngs 1 the guidance

< , - - )

X planning committee to choose Cashinere’s top priosity goals. An unidenufied number
5’) of community members also received the community resources survey 7
¥ ? by
af



The Staff—The teachlng staff of the middle aﬁd high schools completed the staff devel-
opment needs. asséssment questionnaire to ascertain those areas where staff needed

training. Some inservice tralnmg was provided for the middle school staff based on the
test results, ) - s

[") ‘
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CHAPTER |V

EFFECTS NONESETTING

[

A major focus of the interviews with the twenty-five administrators, teachers, students, and

. parents of the Cashmere School District was to determine the various effects of the Rurat America

Series, particularly effects on CasHmere s career guidance program. The interviews revealed seven
effects of the materlals these effects are dlscussed below, :

%

Effects of Rural America on the School District

Better definéd and substantiated goals for the A/A program. The Rural America Series helped
the Cashmere Schools go define the goals of its infant A/A program. Before the Rural America
materials were implemented in Cashmere, the community had already identified guidance as a top
priority, the Adviscr/Advi\%ée approach had been chosen, the program had been plannéd, and im- *

plementation had begun, With the arrival of the Rural America materials, Cashmere “backed up and

replanned”’ the A7A program, paying particular attention to the program’s goals. The school’s career ;

guidance planners presented Aural America’s twenty-six primary goals to the guidance planning
committee, and the committee voted on these to set its priority goals. The coordinators of career
education and middle school guidance, the leaders of the Rural America process, felt that this was
beneficial to the implementation of the A/A program:

It g;‘a\?‘? us better direction. We had goa I before, but atterward they were better
defined, better formatted te meet the needs of kids. We had a reason fGr our
gaals )

]

he ten middle school and fifteen high school goals for A/A established through the Aural
Am}é‘r"lga planning process are still in use. Those in the middle school will undergo a reevaluation in

1980-81. : 7 - (‘7 2

Improved organization of the A/A program. This effect appears 1o be' a natural correlate of
the first, better defined goals. The coordinators of career education and guidance felt that the
Rural America materials provided a framework as welltas a process for implementing the A/A
program. As one of the coordinators explained, "It helped us make the prograim more organized
and camprehensive, as thiﬁgs fit together better and WE’{WEFEH"I leaving anything out.”” Another
principal participant said, “"Without the Rurat America Series we would have gotten to where we
are, but by using the materials and working with Harry (Drier) we saved time and made fewer mis
takes.”

£ “ _
Generally then, the coordinators felt that the orgamzation and interrelatednesg ot the various
Rural America components provided co \htﬂmty gﬁﬂd cohesion to the A/A planning efforts. \

Mare clearly defined student n.i. eds. To find out what students really needed in terms of
career education and guidance, Cashimere administered the complete student needs test from the

13 L)
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. but relatwglv Icw scores in a_pbhéatn:m mnflrmed the need fgr a gu qdance compgnent [o career
education. The need for g’réater emphasis on decision-making skills was also identified. As one
member of the staff'said, ''This is good information to know. Before we were just guessing about
what kids needed. Now we know more about what they really need . -

Those areas in which students showed a need were matched with the priority goals chosen by
the plannm\; committee and these “top pnonty gaals became the ones for the A/Avprogram In
this way, more clearly defined student needs were linked with goals to better plan the guidance
program. '

Increased :’:nminwnity support of the A/A program. In Cashmere, it was found thdt the use
-of “"professional materials’’ in the planning of the A/A program helped to sell the program to somg
members of the community. One administrator relatéd the anecdote of how somé isolated parental =~
negativism died down after a few of these parents came to'h planning committee -meeting and saw
the materials (Rural America Series) being used. This.administrator feit that the Rural America
Series was a "'good vehjcle, to use WIth the cornrnumty (|t was) usable to get them off of the

ground, (to) get over the initial hurdle.’
b !

Effects of Fiur’ai America on the Staff )

=

£ 3

able to design inservice training to meet some of the staff’s needs. The A/A planning group also
used some rhaterial®in the (Rural America) training modules’” in their training®sessions. This
v material inclgded module formats, terminology, ideas for workshops, and references. Tho;gh

staff felt they needed to 'be part of a career guld:ance program From this survey the planners were

Cashmere's planaing staff had previously been involved with presenting and attending workshaps,
they found theYRuraT America materials helped them to better assess the needs and provide/devel-
opment for their own staff, - L a
7 3
Enhanced self-confidence in the career guidance program ‘s planners. The planners of the A/A
program felt mc:reasgrj’confldence in themselves as guidance planners due te working with the
Rural America materials. This feeling seems equally attributable to the presence of one of the

rﬂateraals develapers')ﬂ Harry Drier, as well as tD the quallty Df the maternals themselves DFIEFS

"We reaHy felt madequate, especlallv smce nemh_er Df 0s had a guudam::e Eagkground Talkmg wuth
. Harry (Drier of the National Center Staff) and going through the materials gave us more confidence.

~Tt was a real course for me."”’ .

’ : ' A . . o
t |t seems that the quality and professmzéhsm of the materials contributed to the kr;mw!&ge-

and confidence of the planners in much the same way that. it changed the attitudes of some com_
.munity members. However, the support given by the National Center staff cannot be underesti:
rhated.

Enhanced the Cashmere, School District’s leadership role in staff training. Cashmere's staff has
conducted-four Rural America orientation sessions lasting from two hours to two days, has men-
] tioned the Series in many workshops, arpd estimates that it has exposed at least 400 people to the
‘ materials. The use of the materials, and particularly the Rural America orientation sessions, have

served to enhance the already recognizefl training role of Cashmera 5 staff.
P
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Generally, Cashmere’s staff is well-known for its training role. As one édmiﬁistratér explained,
“The faculty are also asked more than others (other schools) to perform outside.”’ He pointed out
that the Highr school staff alone serves as an outside resource in the areas of athletics, distributive
education, career education, guidance, agriculture? and assertive discipline,

Effects of the Career Guidance Program on Students

Besides the pnmary effects of the Rura/ Arﬂenca SEFIES there are also effects of the career
guidance program, A/A. These effects may be seen as sego ndary but related to the direct ones.
Both of the secondary effects directly concern students; they are discussed below..

Increased students' and their parents’ personal communication with teachers. Giving students
and parents a "‘contact with the school’* was the A/A benefit mentioned by virtually everyone
interviewed at the Cashmere School. Staff, parents, and even the studefts felt that A/A had in-
creased communication and reduced the number and severity of student problems in the district.

o=

A/A appears to put school discussions on a friendlier basis than in the past and e ncourages
both parent and student contact with school staff,

Almost all communication between the school and parents | sd, one through the A/A advisor.
A recent parent conference with A/A advisors in Cashmere Tesulted in a record- breaking turnout of
over 90 percgnt in both the middle and high schools. One parent commented in a survey conducted
) at the rime of the conference, “A/A keeps me informed as to my child’s progress.and s an easy
! access to someone to heip handle problems.” The school board president explamed, ‘If (as a
parent) you have to talk to the principal, you're in big trouble. Calling your kid's advisor isn’t such
a drastic step; it's more friendly.”

Finaldy, the A/A advisor 15 a student’s conlact, confidant and even defender withitn the suhuol
system A5 one teacher pointed gut, “"With an advisur, students have someone to represent them
selves, their point of view. An adwsc&r intercedes for the students. They get inforimation, contact
other teachers. They take thal initial step (for students) so they don’t have to feel uncomfortable
One student explained, *'A/A forces you into qettmg to know a teacher. If [ can get to know [my
advisor) this well, | know | can get to know | can get “to know other teachers, too | cannot only
talk to her, | can even argue with her It's like a tamly situation ™

Developed students’ cure values tor productive work habits 11, 2 A gicup. Doty 1t peres
mole proper school conduct, group cooperation, and personal selr confidence bd.uul 185125 SUCH La
proper conduct at basketball gaimes and the correct way to display the tag are discussed in A/A
groups rather than 1 large groups Peer pressure 15 emipluyed 10 a posilive way pdtttcularly in the
middle school As one administrator said, “Eighih graders feel responsible for tne younger taden ..
wihio look up e theimn so they lead the discussion 1o the “correat’ conclusiun abont how ey shatl
act ' The high school principal panited out that  "An advisor saying don't Lieak vinde as’ 1L inuie
effecive than g principal saying the saime thing =

Fhe A A rogran alsn oo agud gy ooy, . T N T NIRRT TR T
progation I the nidate scnool there 1w 'no nwore inumide don ot six.h grade. s b eiht g aders
Inthe high schiool “competition among classes is belny replaced by competition among 4/A
groups A parent noticed that her son has more friends of different ages than his older sibslings o
m high school According 1o a sophomore “A/ZA brings students Closer l:..q(:[hu Just beiny able 14

talk to an upperclassiman makes you feel more comfortable 'lt‘ﬁ:
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Finally, the A/A prcgr:am seemed to p,‘romoté self-confidence and good social skills. One
parent’s comment that A/A "'seems to be building my daughter’s self-confidence’ was supported
by students and school staff. One student observed, “In A/A |'ve gotten to know some shy people
who turned out to be really neat. They have a lot to offer, but they have to be drawn out. | don’t

know whether we would have taken the time to do it if it weren't for A/A." A middle school parght
summed the program up this way, "It is a good transitory program—introduces social contacts (glass
activities, parties, etc.) in a familiar and friendly environment.”’
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CHAPTER V
- - APPRAISAL
The fgllowmg quateg hightight some of the Rural America Series strengths and weaknesses
as cited by the users in Cashmere. The mostcommonly-mentioned strength and weakness of the
materials are flip sides of the same coin: Rural America’s size. Virtually everyone involved with the
materials identified both their completeness and their overwhelming volume, :
Strengths
Cﬂmplete ”(The materials) have everything, are so detailed | use them as a refererice encyclo-
pedla ’
/ =
‘I find something new every time | go through them.”
“The content is great but they re so mind boggling . . . there's so much . like everything
anyone's ever thought of.’
Applicable anywhere. “Rural is the name just because that's where the funding was coiming
from. The philosophy is definitely good for anyone. (It's) the best that's oyt Nght now.”
Organizational tool. "It dave us better direction. We had goals before, put afterwaid they
were better defined, better formatted to meet the needs of kids. We had a reason for our goals.”
“It helped us make the program more organized and comprehensive as things e wgethe
better and we weren’t leaving anything out.”
High quality and credible. ““{The Serres was a | good vehicle 1o use wi the corinaity (1t
was) usable to get themn off of the ground, (to) get over the initial hurdle
¥
“Soimie 1sulated parental Negativisim toward A/A dicd down whicr L T T
ushily ‘professiunal matenials’ 1o plan the program
Compaitmentahzed '{ pull sec:tioné to use, (1) kiow Lthey v fiee
Promotes contidence. “"We really felt inadequate, eapectally slae nei,, [
ance background. Talking with Harry and yoing through the materials yave ys nace conf.aence |,
was a real course for me. The use of Rural America’s program and ideas ‘Gave me more confider s
in designing the A/A program.”
‘ 17
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Weaknesses
£

Too much material. “(It was) overwhelming, mind boggling.” a
“{There is a) tremendous amount of material there.”’

"(The tramers) make a joke of (the volume of materials) and show people how (o use them
asa refer‘ence

“Training is needed for motivation. A person could go.through them and use themn etfectively
on their own. But the reason they’re looking for something in the first place is that they don’t have
time to develop their own materlals 50 you can’t expect people to take a lot uf tun«; to sift through
these to find what they need.’

Poor readability. "'Very difficult reading.”
'l tend not to read them. If (they were) s:m'pler, | would read them.”

When the guidance planning committee was dlscussmg the goals found in the Rural Amieria
materials, the Cashmere staff said they felt “embarrassed”’ because they knew that the goals ab
struseness made some members of the group feel "“inferior.”” As one staff member said, "'Does every
thing coming out of Qhio State have to read like a thesis?!”’ . ’

Training too intensive. "It was hectic, overwhelming, too much tu wade threfigh to get o the
good ideas.” }.

“They worked us from elght to five, then assigned homework. By two o'clock in the after
noon | felt absolutely drained.”

"By the end of it, we didn't care if we ever saw those bogks again ™

Bulky packaging. One of the users said that the big notebooks are “"too bulky’ and “‘could
be a boxed encyclopedia.”



O

ERIC

Aruitoxt provided by Eic:

: ' CHAPTER VI

o

N . SUMMARY, CONCLUSIONS, AND HECGMMENDATIDN@'
Summary

The Rural America Series has been widely-adopted by state departments, intermediate service
agencies, and school districts across the country. The original Series sixteen handbooks are designed
to help rural and small schools plan, develﬂp mplernent and evaluate a career guidance and coun-
seling program for grades K-14, :

Distribution. Between April 1977 and Dece‘mber 1979, a total of 25,836 Aural America hand-
bookg/have been purchased throughout the United States and by foreign nations. Most of these
handbooks (24,256 handbooks or 77 percent) were purchased as complete sets. Based on the tipe

. peniod April 1, 1977 through December 1979 the Rural America Series is the best selling career

development product developed by the National Center for Research in Vocational Education.
The primary purchasers of the materials have been state departments of education who have pur-
chased 52 percent of all .handbooks sold. The twelve largest geographic purchasers of the Series,
Washington, lowa, Ff(;lf‘lda Kansas, California, Idaho, Washington, D.C., Arkansas, West Virginia,
Mcsmssnppu Ohio, and the National Center |tself accounted for 96 percent of total sales.

The state of Washington is the largest geographic purchaser of the Serie: Its state department
of education and state advisory :;gmc.nl for vocational and career education purchased a set of the
Series for each of the 324 school districts in the state. Washﬁton also selected a cadre of twenty
persons togtrain the individual schools in its use,

Use. The use and effects of the Series was studied 1n depth. in one school distiict 1n Decemiber
1979. This district in Cashmere, Washington was one of the firstsusers of the Rural America Series
Cashmeve, a district of approximately 1,000 students, was one of nine national field test sites for -
the materials in the fall of 1977. Cashmere has a long and important history in the area of career
£ducation and career guidance. Since 1972, a strong, nationally recognized career education pro
gram has evolved and Cashmere has been in thé foretront of helping other schools develop their
own programs. In 1976, Cashmere chose an "Advisor/Advisee program as the most effective methoul
of delivering career guidance to its students. It was with the development of this program that the
usefulness of the Rural America Series was recognized. :

k.

Althuugh Cashinere used unly four of the sixteen handbuuhks of the Seres those Lhal wele
used were key to planning the career guidance program. The handbooks specifically provided .
way to assess the career guidance needs of 250 students, to assess staff needs, and to establish a
goal setting process for the career guidance prograrmn. Cashmere staff have also conducted Rura/
America,orientation sessions for other school districts throughout the state of Washington. Based
on its use in Cashmere, the Rural America Series is a uséful organizational and process tool in the
area of career guidance. Even a school district with the experience in career education of Cashmere
found a very definite need for the Sefies. .

£
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Effects. It was found during three days of in-depth interviews thh twentv five administ¥dtors,
teachers, counselors and guidance coordinators, students,-and parents that the Rural America Series

-had seven primary effects on Cashmere’s career gmdance program. These effects are: (1) defmed

student career guidance needs based on empirical test:data; (2) identified the ten middle school and
fifteen high schﬁnl goals for the career guidance program that were based on student and com-
munity ne dsdata (3) provided a framework that lent continuity and,cohesion to the career guid-
ance’ plann‘mg effort; (4) strengthened techniques for assessing staff needs in delivering career
guidance and providing staff development; (5) increased support of the career guidance program as
evidenced by a reduction in community opposition during its plannmg {6) enhanced the program
planners’ self-confidence in their career guidance skills; and (7) enhanced the Cashmeére School
District’s leadesship role in training staff in career guidance across the state. The career gundam:e
program had two primary effects on students: (1) increased students’ and their parents’ personal
communicatian with teachers and (2) developed students’ core values for productive work habits.

Appraisal, The users of Rural America generally recommended the Ser/es due to its complete
ness, general applmabnlty hlgh quallty, aﬂd its valuable use as an Drgamzatmnal tcml They alsu

drawbacks users spemﬁed the Iarge amuunt of rﬁaterlal its poor readablllty the IﬂtEﬂSlvenE&.ﬁ of
the training and the Ser/es bulky packaging. Generally the materials most mentioned strength (com-
pleteness) and weakness (overwhelming volume) syem from the same condition, Rural America’s

size. - . i N

Conclusions

1 Based on the time period Apnl 1, 1977 through Dgeember 1979, the Hural Amerread
Serfes is the best selling career develapment product developed by the MNational Center
for Research in Vocational Education. N

2. . Based on its use in Cashmere, the Rural America Series 1s a very useful organizational
and process tool in the area of career guidance. Even a school district with the sophisti
cation of Cashmere found a very definite need for this tool.

3. Based on its use in Cashmere, there is evidenge that the Aural Aineriva Serres can increase
community support for a school's programs. The mater|als provide a starting point and
impetus and lend credibility to the school’s program

4 Based on 1ts use in Cashmere, there is evidence tha®the vuinprchensivencess and quality
of the Rural America Series serve to enhance the self-confidence of its users. This is
particularly useful in school districts where the statf have little previous experience in
the guidance area.

Hecommendations

For the National Center ki

1. Since the levels of expertise of the people in the fieid vaiy yreatly, 1L1s recanimended that |

the writing level and style of future products be kept as sirple and clear as possible. The

highly technical level and style of writing used with the. Rural America Series was a commaon
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'eemﬁlemt at Cashmere end led to seme Embarrassment emung the steff members Sueh

feelings of inadequacy eeuld ﬁrghublt potentlel users frum purehesmg end/ar us;ng sueh
teghnieal’ materials: . ./ , T

- " Since treiriing is necessary- when using an extensive product like the Rural America Series,

it is recommended that the training be as simple and hundemandlng as possible. The two

. staff members who received formal Rural America tremmg remarked ebeu't its intensive-
L ness and appeared '

J ffer frem 'j,,_ed

Smce the presence of Netlonel Eenter 5 aff in the field ' was ermcel to the use of the ma-
terials, it is recommended that staff well-trained in the use of Rural America and like. -
preducte always be available to provide support in the field. It ap peers that the National

" Center staff member's knowledge as*well as his psychulggleal support in’ Cashmere was

very. |mpertent to the successful use of the Rurel America Series.

Since %the bulk of the meﬁ;’iale eaﬁtelned in the Bural Amerlr:a Series was often "over-

* whelming” to the people who were using it and since the product seems to meet hoth the
, need for a pragess hendbnok and the r\eed fnr a reference encyclepedle :t is recom-

. :ung mfgrmetlnn wguld be’ argamzed hke a reference work. Such en Qrgamzetmn ef the

product should encourage use of the handbooks while pmvndmg the weelth of informa-

tion that the users eppreclated hevmg evelleble

For the User B L,

1.

i

Since the Rural America Series is an extensive and hlghly technical wc:rk it is recom-
mended that any staff using this product be required to receive training, A user may
receive training directly from National Center staff or may use the Facilitator’s Gmde
eppreeeh

Since the Rurel Amern:e Series eppeers to be especuelly effective when used as a process
tool, it is recommended that it be used when implementing more substantive career-guid-

ange mnavetmns
»
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| Lo T _ :APPENDIX‘.A B B
Rural Argyenc:a Guidance Serjes, by the Natlanal Center for Research j in, Vgcatlgnal Eduggngn
19772 * .o ; _ ,, . Ty

A, C‘areer Gwdance Pragram Suppart Infarmatlaﬂ Bac:uments
1.% State Qf the Art Review 'A L .

2.. Life Role'Development Model ) v
3. Career Guidance Resources S S
Ca

areer Gu:dance Pragram Frasess Handbaaks _

Planning and lmplementatt n .

Career Development Needs /Assessment
Behavioral Objectives -

Resource Assessment |
‘Deciding Via Evaluation

O RWN -

, C. '(Z}‘aréer Guidance and C‘auﬁseliﬁg for Grguﬁsaﬂd Individuals =~

~ Career Counseling in the Rural School ’
Desk Reference Facnhtatmg Career Caunselmg and Plscement
Transutmnal Career Placement in the Hural Schéél 7777
Career Guidance Practices
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D. C?areer Guidance Pragram Support Functions Handba.aks :
b. . Staff Develcpment o R

1.
2.  Commanity Relations and lnvolvement
3. Rural Community Perspective Toward Career Development

/ *Contact Harry N. Drier for additional information.
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